
DEPARTMENT OF THE AIR FORCE CHANGE 1
Headquarters U S Air Force CFETP 2R0X1
Washington DC  20330-1030 October 2000

AFSC 2R0X1
MAINTENANCE DATA SYSTEMS ANALYSIS

CAREER FIELD EDUCATION AND TRAINING PLAN

This change is the equivalent of publication of a new CFETP.  Compliance with AFI 36-2201
paragraph 4.11.6.1., and other training policies and documentation is required.  This change is
effective immediately and changes CFETP 2R0X1, January 1999, as follows:

NOTE:  Page numbers are taken from the CFETP 2R0X1, January 1999 produced by PDO.
CFETPs downloaded from Internet web sites may have different page numbers due to printer
formatting.

1.  Write-in changes to Master Task Lists (MTL) only; there is no need to post the below
changes in individual training records:

Page Para Line Action

8 6.3. 3 Change “18” to “12”.

9 7.3.1. 6 Change semester hours on course J3ABR2R031-004 from 
“18” to “17”.

14 10.3.2 1 Delete “005” where it states”J3ACR2R071 005/006/007”.

14 10.3.2 3 Change “2R07X” to “2RX7X”.

14 10.3.3 1 Change “18” to “12”.

14 10.3.3 3 Delete “12 months OJT as a SSgt”.

15 10.4.1.3. 1 Change “For award of AFSC 2R091, completion of  Senior
NCO Academy in residence is mandatory.” to “None”.

15 10.4.2. 1 Delete “ Instruction received at the Senior NCO Academy 
and”.  Change “duty” to “Duty”.

16 12.2.4. 1 Change “Open” to “Closed”.

16 12.3.4. 1 Change “Open” to “Closed”.

41 10 3 Delete “005” where it states”J3ACR2R071 005/007” in the 
table under “COURSE NO”.

41 11 4 On course CDC 2RX7X, change title from “Maintenance 
Management and Supervision” to “Maintenance 
Management Craftsman”.

42 13 1 On CAMS Manager’s Course, change the course title to 
read “CAMS Database Manager Course”.
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Page Para Line Action

43 15 1-3 Delete the following REMIS courses:
“E10SC 4925-314, Equipment Inventory Multiple Status 
and Utilization Reporting Subsystem “

“E10SC 4925-000, Generic Configuration Status 
Accounting Subsystem”

“E10SC 4925-009, Product Performance Subsystem”

43 15 Change all occurrences of “MSG/SRI” to “MSG/ILMR”

Page STS Item Column Action

22 A2.2.1. 1 Add “s” after “Operation”.

27 A2.11.2.2. 1 Change “AFCSM 21-564” to “AFCSM 21-563”

33 A2.17.7. 1 Change “Variable Information Retrieval Program 
(VIRP)” to “FOCUS”.

33 A2.17.7.1. 1 Change “VIRP” to “FOCUS”.

33 A2.17.7.2. 1 Change “VIRP” to “FOCUS”.

33 A2.17.7.3. 1 Change “VIRP” to “FOCUS”.

33 A2.17.7.4. 1 Change “VIRP” to “FOCUS”.

35 A2.20.2. 1 Change “Box plot for Outliers” to “T-test for 
Outliers”.

2.  Write-in changes to MTL and individual records:

Page STS Item Column Action

29 A2.13.2.1. 2 Delete “*R”

30 A2.14.3.1. 2 Delete “*R”

30 A2.14.3.2. 2 Delete “*R”

31 A2.14.4. 2 Delete “*R”

3.  Individual records and MTL:
3.1. Delete pages 11-12 and insert new pages 11-12.
3.2. Delete pages 18-20 and insert new pages 18-20.
3.3. Delete page 24 (Draw an X over the entire page).  Insert new pages 24-24.1.
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4. After necessary action, file this change in the back of the CFETP.  Note:  Since the entire
CFETP is required in individual records, file this change in individual records.

BY ORDER OF THE SECRETARY OF THE AIR FORCE

OFFICIAL MICHAEL E. ZETTLER, Lieutenant General, USAF
DCS/Installations and Logistics
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8.  Career Field Path
8.1.  Enlisted Career Path. Table A8.1 identifies career milestones for the 2R0X1 Air Force Specialty.

Table 8.1 Enlisted Career Path
Grade Requirements

Education and Training Requirements Rank Average
Sew-On

Earliest
Sew-On

High Year Of Tenure
(HYT)

Basic Military Training School
Apprentice Technical School (3-Skill Level) Amn

A1C
6 months

16 months
Upgrade To Journeyman (5-Skill Level)
- Minimum 15 months on-the-job training.
- Complete all 5-level core tasks on one MDS.
- Complete appropriate CDC if/when available.

Amn
A1C
SrA

6 months
16 months

3 years 28 months 10 Years

Airman Leadership School (ALS)
- Must be a SrA with 48 months time in service

or be a SSgt Selectee.
- Resident graduation is a prerequisite for SSgt

sew-on (Active Duty Only).
Trainer

- Qualified and certified to perform the task to
be  trained.

- Have attended the formal trainer’s course and
appointed in writing by Commander.

Certifier
- Be at least a 5-skill level SSgt; and qualified and certified

to perform the task being certified
- Attend formal certifier course and appointed in writing by

Commander.
- Be a person other than the trainer.

Upgrade To Craftsman (7-Skill Level)
- Minimum rank of SSgt.
- Complete all  5- and 7-level core tasks.
- Minimum 12 months OJT.
- Complete appropriate CDC if/when available.
- Advanced Technical School.

SSgt 7.5 years 3 years 20 Years

Noncommissioned Officer Academy (NCOA)
- Must be a TSgt or TSgt Selectee.
- Resident graduation is a prerequisite for MSgt

sew-on (Active Duty Only).

TSgt

MSgt

12.5 years

16 years

5 years

8 years

20 Years

24 Years
USAF Senior NCO Academy (SNCOA)
- Must be a SMSgt or SMSgt Selectee.
- A percentage of top non-select (for promotion

to E-8) MSgts attend the SNCOA each year.
- Resident graduation is a prerequisite for

CMSgt sew-on (Active Duty Only).

SMSgt 19.2 years 11 years 26 Years

Upgrade To Superintendent (9-Skill Level)
- Minimum rank of SMSgt.

CMSgt 21.5 years 14 years 30 Years
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8.2.  Base/Unit Education and Training Manager Checklist:

Table A8.2.  Base/Unit Education and Training Manager Checklist
Requirements for Upgrade to: Y N
Journeyman
- Has the apprentice completed mandatory CDCs, if available?
- Has the apprentice completed all appropriate 5-level core tasks identified in the CFETP?
- Has the apprentice completed all other duty position tasks identified by the supervisor?
- Has the apprentice completed 15 months training (9 months for retrainees) for award of
the 5-skill level?
- Has the apprentice met mandatory requirements listed in specialty description, AFMAN
   36-2108 (Airman Classification), and CFETP?
- Has the apprentice been recommended by their supervisor?

Craftsman
- Has the journeyman achieved the rank of SSgt?
- Has the journeyman completed mandatory CDCs?
- Has the journeyman completed all core tasks identified in the CFETP?
- Has the journeyman completed all other duty position tasks identified by the supervisor?
- Has the journeyman attended 7-skill level Craftsman Course?  First, they must
   complete:
   -- All 7-level training requirements listed in the CFETP.
   -- All applicable CDCs.
   -- A minimum of 6 months UGT for retrainees. Note: There is no minimum time in
UGT for non-retrainees.
- Has the journeyman completed a minimum 12 months UGT (12 months for retrainees)
for award of the 7-skill level?

TO:  Squadron/CC
FROM:  Squadron Training Manager
SUBJECT:  Upgrade Trainee

Trainee is prepared to be upgraded and has completed all training requirements.

_______________________ _______________________
       Training Manager              Supervisor
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course will delete all CAMS training and begin full IMDS training, IMDS Customer Support
training, and MIS Support training.  In addition, training on IMDS will be added to level "B" in
the 5-level CDC, "B" and "C" in the 7-level CDC, 2b in the 5-level course, and 3c in the 7-level
course.  These dates are subject to change based on the IMDS program
progression/implementation.
15.4.  Current fielding projections for IMDS are to perform Operational Test and Evaluation
(OT&E) at Eglin in Mar 00.  Then, IMDS will field base by base for about 3 years.  All units on
a base will convert to IMDS at the same time.  Maintenance training units will also convert on
the same schedule.  IMDS should complete fielding in FY03.
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Part II

Section A - Specialty Training Standard

1.  Implementation.  This STS will be used for technical training provided by AETC for classes
beginning with course J3ABR2R031 004, 21 January 1999 and graduating 9 April 1999 and
course J3ACR2R071 007, 2 June 1999 and graduating 29 June 1999.  There were no changes to
course J3ACR2R071 006 (ANG/AFRC only) content and STS coding.  Course J3AZR2R051
003 is not governed by this STS; it has a separate Course Training Standard (CTS).

2.  Purpose.  As prescribed in AFI 36-2201, this STS:
2.1.  Lists in Column 1 (Task, Knowledge, and Technical Reference) the most common tasks,
knowledge, and technical references (TR) necessary for airman to perform duties in the 3-, 5-,
and 7-skill level.  Number task statements sequentially i.e., 1.1, 1.2, 2.1.  Column 2 (Core Tasks)
identifies, by asterisk (*), specialty-wide training requirements.  MAJCOM Functional
Managers, commanders, and supervisors may designate additional core tasks as necessary.
When designated, certify these core tasks using normal core task certification procedures.  Core
tasks identified with an *R are optional for AFRC and ANG.  As a minimum, certification on all
core tasks applicable to the specialty must be completed for skill level upgrade.  Exemptions:
2.1.1.  Core tasks which are not applicable to base assigned aircraft or equipment are not
required for upgrade (units are not required to send personnel TDY for core task training).
2.1.2.  For units with more than one MDS aircraft, upgrade trainees need only complete core
tasks on a single MDS.  If some of these core tasks involve training in another unit on base,
trainees must still complete all core tasks relevant to at least one MDS.  All units are bound by
the requirements of this CFETP and will accommodate core task trainees from other units.
2.2.  Provides certification for OJT.  Column 3 is used to record completion of tasks and
knowledge training requirements.  Use automated training management systems to document
technician qualifications, if available.  Task certification must show a certification/completed
date.
2.3.  Shows formal training and correspondence course requirements.  Column 4 shows the
proficiency to be demonstrated on the job by the graduate as a result of training on the
task/knowledge and the career knowledge provided by the correspondence course.  When two
codes are used in columns 4A and 4C(1) (e.g. 2b/b), the first code is the established requirement
for resident training on the task/knowledge, and the second code indicates the level of training
provided in the course due to equipment shortages or other resource constraints.  See
CADRE/AFSC/CDC listing maintained by the unit training manager for current CDC listings.
2.4.  Qualitative Requirements.  Attachment 1 contains the proficiency code key used to
indicate the level of training and knowledge provided by resident training and career
development courses.
2.5.  Becomes a job qualification standard (JQS) for on-the-job training when placed in AF Form
623, On-The-Job Training Record, and used according to AFI 36-2201.  For OJT, the tasks in
column 1 are trained and qualified to the go/no go level.  "Go" means the individual can perform
the task without assistance and meets local requirements for accuracy, timeliness, and correct
procedures.  When used as a JQS, the following requirements apply:
2.5.1.  Documentation.  Document and certify completion of training. Document entries in
accordance with AFMAN 36-2247, Chapter 5.  Automated records, utilizing Core Automated
Management System (CAMS) or Global Combat Support System (GCSS), reflecting this STS
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may be used and are highly encouraged. Identify duty position requirements by circling (in
pencil) the subparagraph number next to the task statement.   As a minimum, complete the
following columns: date training completed,  trainee initials,  trainer initials, and certifier initials
(core tasks only).  Trainers may sign off non-core and non-critical tasks by initialing the trainer’s
column;  third party certification is not required for non-core and non-critical tasks.  There are no
approved AFJQS for this AFSC.
★ 2.5.1.1.  Converting from Old Document to CFETP.  Transcribe records IAW AFMAN 36-
2247.  All AFJQSs and previous CFETPs were replaced by this CFETP; therefore, conversion of
all training records to this CFETP STS is mandatory.  Automated records reflecting this STS
may be used and are highly encouraged.  Use this CFETP STS (or automated STS) to identify
and certify all past and current qualifications.  For core/critical tasks previously certified and
required in the current duty position, evaluate current qualifications and, when verified, recertify
using current date as completion date and enter trainee and certifier initials (trainer’s initials are
not required).  For non-core and non-critical tasks, only the trainer and trainee initials are
required.  For previously certified tasks not required in the current duty position, carry forward
only the previous completion date.  If and when these tasks become a duty position requirement,
recertify using standard certification procedures.  The person whose initials appear in the trainer
or certifier’s block must meet the requirements of their respective roles.  Return all old training
records and contents to the trainee to retain for historical data.
2.5.1.2.  Documenting Career Knowledge.  When a CDC is not available:  the supervisor
identifies CFETP Part II training references that the trainee requires for career knowledge and
ensures, as a minimum, that trainees cover the mandatory items in AFI 26-2108.  For two-time
CDC course exam failures:  supervisors identify all Part II items corresponding to the areas
covered by the CDC.  The trainee completes a study of references, undergoes evaluation by the
task certifier, and receives certification on the CFETP Part II.   Supervisors must document
successful completion of career knowledge prior to submission of a CDC waiver.
2.5.1.3.  Decertification and Recertification.  When an airman is found to be unqualified on a
task previously certified for his or her position, the supervisor lines through the previous
certification or deletes previous certification when using automated system.  Appropriate
remarks are entered on the AF Form 623A, On-The-Job Training Record Continuation Sheet,
as to the reason for decertification.  The individual is recertified (if required) either by erasing
the old entries and writing in the new or by using correction fluid/tape (if the entries were made
in ink) over the previously certified entry.
2.5.2.  AF Form 797.  When additional items not listed in the CFETP Part II are necessary in the
current duty assignment, enter them on the AF Form 797.  Fill out the form IAW AFMAN 36-
2247.
2.5.3.  Disposition of Training Records.  Upon separation, retirement, commissioning, or
promotion to Master Sergeant (unless otherwise directed by the AFCFM, MAJCOM, unit
commander, or supervisor), give the individual their training records.  Also, give individuals
outdated training records after transcribing records.  Do not remove any training records that
show past qualifications unless transcribed to a new CFETP/AFJQS.  Supervisors must exercise
good judgment when removing training records not needed in current duty positions.
2.6.  Is a guide for development of promotion tests used in the Weighted Airman Promotion
System (WAPS).  Specialty Knowledge Tests (SKTs) are developed at the USAF Occupational
Measurement Squadron by senior NCOs with extensive practical experience in their career
fields.  The tests sample knowledge of STS subject matter areas judged by test development team
members as most appropriate for promotion to higher grades.  Questions are based upon study
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references listed in the WAPS catalog.  Individual responsibilities are in chapter 14 of AFI 36-
2606, US Air Force Reenlistment, Retention, and NCO Status Programs.  WAPS is not
applicable to the Air National Guard or Air Force Reserve.

3. Graduate Assessment Survey.  Graduate Assessment Surveys (GAS) are used to provide
feedback to the training squadron on the students’ training.  This document allows the supervisor
of a technical training graduate to rate that person based on four areas; (1) graduate's attitude and
adherence to military standards, (2) graduate's ability to perform at the apprentice level as
defined in the CFETP, (3) how well the apprentice job requirements in CFETP meet the job
requirements in your workplace, and (4) whether the supervisor received graduate's training
report card (AETC Form 156).  There is also space for supervisor's comments and a rating scale
which shows how to rate the questions on the document.  Personnel from the technical training
courses will contact supervisors of any graduate who is rated Below Satisfactory or Well Below
Satisfactory.

4.  Recommendations.  Report unsatisfactory performance of individual course graduates to the
AETC training manager at 362 TRS/TRR, 613 10TH Avenue, Sheppard AFB TX, 76311-2352,
DSN 736-3612, or e-mail to:  Pat.Britt@sheppard.af.mil.  Reference specific STS paragraphs.
For a quick response to problems, call our customer service information line, DSN 736-5236.

BY ORDER OF THE SECRETARY OF THE AIR FORCE

OFFICIAL
MICHAEL E. ZETTLER, Lieutenant General, USAF
DCS/Installations and Logistics

2 Attachments
1.  Proficiency Code Key
2.  STS 2R0X1
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2. 3.  Certification For OJT 4.  Proficiency Codes Used
To Indicate
Training/Information
Provided (See Note)

1.  Tasks, Knowledge And Technical References Core
Tasks

A B C D E A
3

Skill
Level

B
5

Skill
Level

C
7

Skill Level

5 7
Training

Start
Training
Complete

Trainee
Initials

Trainer
Initials

Certifier
Initials

(1)
Crse

(1)
CDC

(1)
Crse

(2)
CDC

A2.6.2.            OJT task certifier requirements

A2.6.2.1.         Develop methods of evaluation
                        to determine trainee knowledge/
                        qualification and training
                        effectiveness

- - - -

A2.6.2.2.         Use appropriate method of
                        evaluation and effectively
                        determine trainee's ability

- - - -

A2.6.2.3.         Provide supervisor and trainer
                        feedback on results of training
                        provided and trainee's strengths/
                        weaknesses

- - - -

 A2.6.2.4          Maintain training records - - - -

A2.7.            MAINTENANCE 
MANAGEMENT

                     TR: AFI 21-101, 21-103, 21-116;
                     MAJCOM implementing 

regulations

 A2.7.1.         Maintenance Management
                     System

- - - -

A2.7.2.       Compliance - - - A

A2.7.3.       Operational Risk Management - - - A

A2.7.4       Safety - - - -
A2.7.5.    Foreign Object Damage
                Prevention

- - - A

A2.7.6.    Maintenance Incident Prevention - - - B

A2.7.7.       Configuration and Modification
                   Management

- - - B

A2.7.8       Maintenance Records
                  Management

- - - B

A2.7.9.      Technical Order Management - - - B

A2.7.10.      Automated Information Systems - - - A

A2.7.11.      Enlisted Specialty Training - - - B
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2. 3.  Certification For OJT 4.  Proficiency Codes Used
To Indicate
Training/Information
Provided (See Note)

1.  Tasks, Knowledge And Technical References Core
Tasks

A B C D E A
3

Skill
Level

B
5

Skill
Level

C
7

Skill Level

5 7
Training

Start
Training
Complete

Trainee
Initials

Trainer
Initials

Certifier
Initials

(1)
Crse

(1)
CDC

(1)
Crse

(2)
CDC

A2.7.12.      Training Plan and Working Groups - - - A

A2.7.13.       Functional responsibilities of the
                     Senior Logistics/Operations 

Manager

- - - B

A2.7.14.       Basic functions of the logistics/
                     operations staff agencies

A - - B

A.2.7.15.     Functional responsibilities of
                    logistics/operations aircraft and
                    communications-electronics(C-E)
                    activities

A - - -

A2.7.16.      Maintenance Production - - - B

A2.7.17.      Mobility - - - A

A2.7.18.      Classified Asset Handling - - - A

A2.7.19.      Land Mobile Radios - - - A

A2.7.20.      Unit mission - - - B

A2.7.21.        Organization structure - - - B

A2.7.22.       Weapon system familiarization - - - -

A2.7.23.     Communications-Electronics (C-E)
                   Familiarization

- - - -

A2.7.24.     Basic logistics/operations terms A - - -

A2.7.25.       Data Integrity Team (DIT) - B - -

A2.7.26.       Supply Management - - - B

A2.7.27.       Logistics Management - - - B

A2.7.28.       Resource Management System - - - -

A2.7.29.       Resource Management - - - B

A2.7.30.     Personnel Management - - - A

A2.7.31.     Financial Management - - - A

A2.7.32.        Status of Resources and Training
                     System (SORTS)

- - - A


